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Strategic Nearshoring Guide 
Nearshoring: The Ultimate Hack for 
Enterprise Success 
The fast-paced nature of business demands organizations to maintain agility, adaptability, and savviness 

to overcome challenges that continually arise in their path, ensuring sustained growth and success. 

Enterprises today must constantly seek ways to innovate, optimize costs, and maintain a competitive 

edge. As executives navigate this complex terrain, one solution has emerged as both an opportunity and 

a strategic imperative: nearshore IT staffing. 

Nearshoring is defined as the practice of transferring a business operation to a nearby country, especially 

in preference to a more distant one. Unlike traditional onshore and offshore models, nearshoring offers a 

unique blend of benefits while minimizing the typical challenges associated with geographical and cultural 

differences. As enterprises grapple with the challenges of digital transformation, talent shortages, and the 

need for agile development, nearshoring emerges as a compelling strategy. 

At QAT Global, we aim to give insights into the nuances of nearshore IT staffing, presenting data-driven 

insights, real-world case studies, and actionable strategies. Whether you're considering nearshoring for 

the first time or looking to optimize your existing nearshore operations, this guide is designed to equip 

you with the knowledge and tools necessary to make informed decisions. Let's explore the world of 

nearshore IT staffing, unveiling its potential to drive innovation, optimize costs, and position your 

enterprise for sustained success in the digital age. 

Background on IT Staffing Trends 
In the early days of IT, organizations primarily relied on in-house teams to manage their technology 

needs. These teams were often generalists, capable of handling various tasks. However, the need for 

niche expertise grew as technology advanced and specialized. This led to the rise of IT staffing agencies 

and the outsourcing model, where specific IT functions were delegated to third-party vendors, often 

located in countries with lower labor costs. 

The late 1990s and early 2000s witnessed the boom of the offshoring model. Companies from North 

America and Western Europe began outsourcing their IT functions to countries like India, China, and the 

Philippines. This model promised significant cost savings but came with challenges like time zone 

differences, cultural misalignments, and communication barriers. 

Recognizing the challenges of offshoring, businesses started exploring alternatives. This led to the rise of 

nearshoring, where IT functions were outsourced to countries geographically closer and culturally more 

aligned. For U.S. companies, this often meant partnering with countries in Latin America, while European 

enterprises looked towards Eastern Europe. The IT landscape has undergone significant transformations 

since then.  

As stated by Forbes, the pandemic was the tipping point for digital transformation. It fast-tracked 

companies' adoption of digital technologies by three to four years and the share of digital products by 

https://www.forbes.com/sites/forbesbusinesscouncil/2022/03/09/in-training-we-trust-reskilling-and-digital-transformation/?sh=644899128e55
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seven years. New technology continues to evolve rapidly, and the demand for skilled, experienced, and 

talented performers has surged, leading to a dynamic shift in staffing trends. Today, the IT staffing 

landscape is a blend of in-house, offshoring, and nearshoring. Each model has its merits and challenges. 

However, nearshoring has gained significant traction with the increasing emphasis on agile development, 

real-time collaboration, and cultural alignment. The model promises the cost benefits of offshoring while 

mitigating many of its challenges. 

The Rise of Nearshore IT Staffing 
While nearshoring has emerged as a compelling strategy for many enterprises, what factors have 

contributed to its rise, and why is it gaining such momentum in the current business environment? The 

world has become more interconnected than ever before. 

Due to advancements in communication technologies and digital infrastructure, it has become easier for 

companies to collaborate across borders, leading to a natural inclination towards exploring staffing 

models beyond their immediate geographies. Additionally, many developed countries face a shortage of 

skilled and experienced IT professionals. The demand for tech talent in emerging fields like artificial 

intelligence, data analytics, and cybersecurity far outstrips the supply. Nearshoring provides an avenue to 

tap into a broader talent pool without the logistical challenges of offshoring. 

 

Considering these factors, it's evident that nearshore IT staffing isn't just a fleeting trend but a strategic 

response to the evolving challenges and opportunities in the global IT landscape. As we progress through 

this guide, we'll further explore how enterprises can harness the full potential of nearshoring to drive 

innovation and optimize costs. 

Cultural and Time 
Zone Alignment

Nearshoring, by virtue 
of geographical 

proximity, offers better 
synchronization of 

working hours and a 
closer cultural 

alignment, facilitating 
smoother collaboration 

and communication.

Economic 
Considerations

Cost savings has always 
been a driving factor for 

outsourcing, and 
nearshoring provides 

cost benefits while 
ensuring quality and 
timely delivery, given 
the reduced logistical 

challenges compared to 
offshoring.

Agile and DevOps 
Movements

The shift towards agile 
methodologies and 
DevOps practices 

emphasizes real-time 
collaboration, 

continuous integration, 
and rapid feedback 
loops. Nearshoring 

naturally complements 
these movements, 

making it a preferred 
choice for businesses 

aiming for agility.

Risk Diversification

Relying solely on one 
region or country for IT 

staffing can expose 
enterprises to 

geopolitical risks, 
economic volatility, and 

other unforeseen 
challenges. Nearshoring 

allows businesses to 
diversify their 

operational bases, 
spreading risk and 

ensuring continuity.
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Purpose of the Guide 
Technology is the backbone of business operations, meaning understanding and optimizing IT staffing 

strategies should be paramount for any forward-thinking enterprise. Leaders must make informed 

decisions aligning with their organization's goals, values, and aspirations. So that begs the question, why 

this guide?  

While there's an abundance of information on IT staffing, sifting through it can be overwhelming. This 

guide offers a consolidated, structured, and in-depth exploration of nearshore IT staffing, making it easier 

for decision-makers to grasp its nuances. In the business world, decisions backed by data are often the 

most effective. We've incorporated current trends, statistics, and case studies to provide a factual basis 

for shared insights. 

 This isn't just an informational guide; it's a strategic playbook. We explore the how-to, best practices, and 

actionable strategies, ensuring you're equipped with knowledge and a roadmap for implementation. 

Recognizing executives' unique challenges and responsibilities, this guide is tailored to address your 

specific concerns, questions, and objectives. 
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Unveiling the Untold Benefits of Choosing 
Nearshoring for Your IT Operations 
Nearshoring has gained significant traction over the past few years. But what exactly does it entail? Why is 

it distinct from other staffing models, and what makes it a compelling choice for modern enterprises? This 

section aims to demystify nearshoring, providing a clear and comprehensive understanding of its core 

concepts, benefits, and differentiators.  

Unlike offshoring, where tasks are outsourced to distant countries, nearshoring emphasizes geographical, 

cultural, and temporal proximity. The primary motivator behind this? While any outsourcing model can 

reduce costs, nearshoring offers additional benefits. From enhanced collaboration due to time zone 

overlaps to smoother communication owing to cultural similarities, nearshoring presents a balanced 

blend of efficiency, quality, and cost-effectiveness. 

When agility, collaboration, and rapid innovation are paramount, nearshoring emerges as more than just 

a staffing model; it's a strategic imperative. By tapping into a broader talent pool without the typical 

challenges of distant offshoring, enterprises can drive innovation, accelerate project timelines, and 

achieve competitive differentiation. 

Key Concepts 
The proximity of nearshoring often results in similar time zones due to being geographically close to the 

home country of the outsourcing organization. Significant benefits include facilitating real-time 

collaboration, which may also lead to cultural and linguistic similarities, enhancing communication and 

understanding. Let's examine the other core concepts of nearshoring: 

• Geographical Proximity: Unlike offshoring, where services are outsourced to distant countries, 

nearshoring emphasizes closeness. This closeness can be in actual distance or time zones, 

ensuring that work can happen synchronously. 

• Cultural Alignment: One of the subtle benefits of nearshoring is the potential for cultural 

alignment. Geographically close countries often share cultural nuances, business etiquettes, and 

values, leading to smoother interactions and fewer misunderstandings.  

• Cost-Effectiveness: While nearshoring might not offer the same cost savings as offshoring to 

countries with significantly lower labor costs, it balances affordability and quality. The reduced 

need for extensive travel, training, and oversight can lead to indirect savings and an overall better 

value. 

• Agility and Flexibility: Feedback loops are faster when working in similar time zones, and 

changes can be implemented more swiftly. This agility is especially beneficial for projects that 

adopt iterative methodologies like Agile or Scrum. 

The Strategic Importance for Enterprises 
With rapid technological advancements, global competition, and the imperative for continuous 

innovation, enterprises constantly seek avenues to optimize operations, reduce costs, and enhance 

agility. Nearshore IT staffing emerges as a tactical and strategic solution that can propel organizations 
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toward these objectives. Let's consider the strategic importance of nearshore IT staffing for modern 

enterprises. 

1. Aligning with Digital Transformation - Nearshoring facilitates quicker project kick-offs and 

deployments, given the ease of collaboration and reduced setup time. Access to a diverse talent 

pool ensures enterprises can leverage the latest technologies and methodologies, driving digital 

innovation. 

2. Enhancing Competitive Advantage - With teams working synchronously, product development 

cycles are shortened, allowing enterprises to bring products and services to market faster. 

Proximity allows for more frequent and in-depth quality checks, ensuring it meets the highest 

standards. 

3. Cost Optimization with Quality - Nearshoring offers a middle ground between the cost-

effectiveness of offshoring and the quality assurance of onshoring. Reduced travel expenses, 

minimized training costs due to cultural alignment, and lower overheads contribute to indirect 

cost savings. 

4. Risk Mitigation - By spreading operations across multiple regions, enterprises can mitigate risks 

associated with geopolitical issues, economic instabilities, or natural disasters. Working with 

countries with similar regulatory frameworks can simplify compliance, especially concerning data 

protection and intellectual property. 

5. Building Resilient Supply Chains - In a world where disruptions have become the norm, 

nearshoring can contribute to building more resilient IT supply chains, ensuring continuity and 

adaptability. 

6. Fostering Collaborative Cultures - Nearshoring promotes a collaborative culture, with teams 

feeling more integrated and aligned due to shared time zones and cultural similarities. Proximity 

facilitates more accessible knowledge exchange sessions, workshops, and training programs, 

enhancing the overall skill set of the combined team. 

7. Future-Proofing Operations - With the global business landscape in flux, nearshoring allows 

enterprises to adapt to changing scenarios, technological advancements, market dynamics, or 

unforeseen challenges. 

Individual Performers in Nearshoring 
While collective team efforts are paramount, the significance of individual performers stands out. These 

are the professionals who, with their specialized skills and expertise, often become the backbone of 

successful projects. Individual performers are professionals who consistently excel in their roles, often 

outperforming in quality, efficiency, and innovation. They are not just contributors but are often seen as 

leaders, mentors, and go-to experts in their domains. 

Benefits of Individual Performers in Nearshoring 
• Expertise and Specialization: They bring in-depth knowledge and specialization, ensuring that 

complex challenges are addressed with expertise. 
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• Efficiency: Their experience allows them to work efficiently, often finding quicker solutions and 

innovative approaches to challenges. 

• Quality Assurance: Their commitment to excellence ensures that the output is of the highest 

quality, reducing the need for rework or revisions. 

Optimizing Enterprise Efficiency: The 
Strategic Advantages of Nearshoring 
Solutions 
In the boardrooms of modern enterprises, decisions are driven by data, insights, and a clear 

understanding of the potential return on investment. As executives contemplate adopting or optimizing 

nearshore IT staffing, building a robust business case that underscores its value proposition is imperative. 

This section delves into the tangible and intangible benefits of nearshoring, providing a comprehensive 

overview of its impact on an organization's bottom line and strategic objectives. 

Cost-Benefit Analysis 
One of the primary drivers for enterprises exploring alternative IT staffing models is the potential for cost 

optimization. However, it's essential to understand that cost savings are not just about reduced hourly 

rates or salaries. The true value proposition lies in a holistic cost-benefit analysis encompassing direct 

savings, indirect efficiencies, and long-term financial impacts.  

Cost Savings 
• Labor Costs - Nearshoring often provides access to skilled talent at a fraction of the cost 

compared to onshore regions. This results in direct savings on salaries, benefits, and overheads. 

• Operational Expenses - Reduced need for extensive travel, training, and oversight can lead to 

significant operational savings. Additionally, shared infrastructure and resources in nearshore 

regions can further optimize costs. 

• Tax Incentives and Subsidies - Many nearshore countries offer tax breaks, incentives, and 

subsidies to attract foreign businesses, leading to potential savings on the tax front. 

• Currency Exchange Rates - Depending on the economic dynamics, currency exchange rates can 

further enhance cost savings for enterprises. 

ROI and Long-Term Benefits 
• Investment Recovery - With faster project turnarounds and reduced time-to-market, enterprises 

can recover their investments in nearshore initiatives more swiftly. 

• Revenue Growth - Enhanced product quality, innovation, and customer satisfaction can drive 

revenue growth, leading to a higher return on investment. 

• Scalability - The flexibility to scale operations up or down based on demand ensures that 

enterprises can optimize costs in real time, adapting to market dynamics. 
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• Indirect Savings - Intangible benefits like reduced time spent on conflict resolution, smoother 

communication, and fewer project delays can lead to indirect cost savings over time. 

While cost savings are a significant advantage of nearshoring, balancing it with quality assurance is 

crucial. The true value of nearshoring lies in its ability to offer a middle ground, providing cost benefits 

without compromising on the quality of output, service, or innovation. By understanding the multifaceted 

nature of these savings and aligning them with organizational goals, leaders can harness nearshoring as a 

strategic tool for financial optimization and sustainable growth. 

Enhancing Organizational Agility 
Embracing the ability to swiftly adapt to changing market conditions, customer preferences, and 

technological advancements is a critical determinant of success. Organizational agility is no longer a 

luxury but a necessity. With its unique advantages, Nearshoring can be a catalyst in enhancing this agility. 

Here's an examination of how nearshoring contributes to making enterprises more agile, responsive, and 

adaptive. 

• Rapid Prototyping and Development 

o Synchronous Collaboration - Shared time zones with the individual performer(s) 

facilitate real-time collaboration, enabling faster ideation, prototyping, and development 

cycles. 

o Iterative Feedback - The proximity allows quicker feedback loops, ensuring that 

products or solutions are refined and improved in real-time. 

• Swift Market Entry 

o Reduced Time-to-Market - Products and services can be launched faster with 

streamlined operations and enhanced collaboration. 

o Competitive Edge - Introducing innovations swiftly gives enterprises a competitive 

advantage, allowing them to capture market opportunities before competitors. 

• Adaptive Scaling 

o Flexibility in Staffing - Nearshoring provides the flexibility to scale the number of 

individual performers up or down based on project requirements, ensuring optimal 

resource utilization. 

o Cost-Effective Scaling - Expanding or contracting can be achieved at a fraction of the 

cost compared to onshore regions, given the lower labor and operational costs. 

• Resilience to Market Volatility 

o Diversified Operations - By spreading IT operations across multiple regions, enterprises 

can better navigate market volatilities, ensuring business continuity. 
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o Rapid Response - Individual performer(s), given their agility, can quickly adapt to 

changing market conditions, be it shifts in customer preferences, regulatory changes, or 

technological disruptions. 

• Embracing Innovation 

o Access to Diverse Talent - Nearshore regions often have a rich pool of tech talent, 

bringing diverse skills and perspectives that can drive innovation. 

o Collaborative Ecosystems - Many nearshore regions have thriving tech ecosystems, 

fostering a culture of collaboration, knowledge exchange, and continuous learning. 

Strategic Nearshore Outsourcing: Catalyzing 
Enterprise Business Growth 
Transitioning to a nearshore model is a strategic endeavor that requires a well-thought-out approach, 

meticulous planning, and a clear vision of the desired outcomes. While the benefits of nearshoring are 

manifold, realizing its whole potential hinges on effectively implementing the strategy. This section 

provides a holistic overview of the critical considerations and foundational steps enterprises should 

undertake to ensure success. 

Understanding the Organizational Landscape 
Before embarking on the nearshoring journey, enterprises must deeply understand their current 

organizational landscape. This involves: 

Assessing Current Capabilities: Evaluating the existing IT capabilities, strengths, and areas of 

improvement. 

Identifying Gaps: Recognizing the skill gaps, resource constraints, or operational inefficiencies that 

nearshoring can address. 

Setting Clear Objectives: Defining the specific goals and objectives that the organization aims to achieve 

through nearshoring, cost optimization, access to specialized talent, or enhanced agility. 

Building a Comprehensive Strategy 
A robust and comprehensive strategy underpins a successful nearshoring initiative. Key elements of this 

strategy include: 

Stakeholder Alignment: Ensuring all key stakeholders, from top management to operational teams, 

align with the nearshoring vision and objectives. 

Resource Allocation: Determining the budgetary allocations, human resources requirements, and 

technological resources needed for the nearshoring initiative. 

Risk Assessment: Identifying potential risks associated with nearshoring and devising mitigation 

strategies to address them. 
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Leveraging Data and Insights 

In today's data-driven world, leveraging insights and analytics can significantly enhance the success of 

nearshoring initiatives. This involves: 

Market Research: Gathering data on potential nearshore regions evaluating their technological 

capabilities, talent pool, and business environment. 

Performance Metrics: Establish clear metrics and KPIs to monitor the performance of nearshore teams 

and assess the impact of the nearshoring initiative. 

Feedback Mechanisms: Implementing systems to gather continuous feedback from nearshore teams, 

clients, and stakeholders, ensuring iterative improvements. 

Ensuring Seamless Integration 

The true success of a nearshore IT staffing strategy lies in its seamless integration into the organization's 

operational fabric. This requires: 

Cultural Assimilation: Fostering a culture of inclusivity, ensuring that nearshore teams feel valued and 

integrated into the larger organizational framework. 

Operational Synergy: Streamlining processes, workflows, and communication channels ensures 

nearshore teams can collaborate effectively with onshore counterparts. 

Implementing a successful nearshore IT staffing strategy is a multifaceted endeavor that requires 

strategic foresight, operational excellence, and a commitment to collaboration. 

Assessing Organizational Needs 
Before diving into the intricacies of nearshoring individual performers, it's paramount for enterprises to 

conduct a thorough assessment of their organizational needs. This foundational step ensures that the 

nearshoring strategy aligns perfectly with the company's objectives, operational requirements, and long-

term vision. Let's examine the assessment process and provide a roadmap for enterprises to identify and 

articulate their specific nearshoring needs. 

Understanding Current IT Capabilities – First, conduct a comprehensive audit of the existing IT skills 

within the organization. This helps in identifying strengths, areas of expertise, and potential gaps. 

Evaluate the current operational workflows, project management methodologies, and collaboration 

mechanisms to gauge the efficiency of IT operations. 

Identifying Skill and Resource Gaps – Second, consider upcoming projects, technological initiatives, and 

expansion plans to forecast the specific IT skills and resources required. Identify areas that require 

specialized skills or expertise, which might be scarce or expensive in the onshore market but available in 

nearshore regions. 

Setting Clear Nearshoring Objectives – Third, determine if the primary objective is to achieve cost 

savings without compromising quality. Ascertain if the goal is to tap into a diverse and skilled talent pool 

available in nearshore regions. Evaluate if the aim is to enhance operational agility, reduce time-to-

market, and foster innovation. 



   

 

 

 

 

 

 
11 of 26                                                                                          222 South 15th Street, Suite 221N, Omaha, NE, USA 
 

402.391.9200 | sales@qat.com | qat.com 

Budgetary and Timeline Considerations – Fourth, establish a clear budget for the nearshoring initiative, 

considering direct and indirect costs. Set realistic timelines for the transition to nearshoring, considering 

factors like partner selection, team onboarding, and project kick-off. 

Stakeholder Involvement – Finally, ensure that key stakeholders, from top management to team leads, 

are involved in the assessment process. Their insights, concerns, and feedback are crucial in the 

nearshoring strategy. Clearly articulate the expected outcomes, benefits, and potential challenges of 

nearshoring to all stakeholders, ensuring alignment and buy-in. 

A thorough assessment of organizational needs lays the foundation for a successful nearshore IT staffing 

strategy. By understanding the current landscape, forecasting future requirements, and setting clear 

objectives, enterprises can ensure that their nearshoring initiatives are well-aligned, strategic, and poised 

for success. 

Selecting the Right Nearshore Partner 
Choosing the right nearshore partner is arguably the most critical decision in the nearshoring journey. 

The initiative's success hinges on this choice, as the selected partner will play a pivotal role in delivering 

on the promise of nearshoring. While some content reviews emphasize the need for a software vendor to 

specialize in a customer's business or industry, this isn't always a black-and-white requirement. 

Recommending only specialized vendors can sometimes exclude the best fit for a project. 

A vendor's expertise in software development and a proven track record of delivering projects on time 

and within budget are more critical than industry specialization. Demonstrating successful projects of 

similar size and complexity indicates a vendor's capability. Let's examine critical considerations and best 

practices for selecting a nearshore IT staffing partner. 

1. Conducting Comprehensive Research: 

a. Market Analysis: Begin with a broad analysis of potential nearshore regions, evaluating 

their technological ecosystems, talent pool, and business environment. 

b. Partner Shortlisting: Based on the initial analysis, shortlist potential nearshore partners 

that align with the organization's specific needs and objectives. 

2. Evaluating Technical Expertise and Capabilities: 

a. Skill Assessment: Review potential partners' technical skills, expertise, and domain 

specializations. 

b. Infrastructure and Tools: Ensure the nearshore partner has the necessary 

infrastructure, tools, and technologies to support the projects. 

3. Assessing Cultural and Operational Alignment: 

a. Cultural Fit: Evaluate the cultural compatibility of the nearshore partner, ensuring that 

they align with the organization's values, work ethics, and communication styles. 
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b. Operational Methodologies: Understand the partner's operational processes, project 

management methodologies, and collaboration mechanisms to ensure seamless 

integration. They contribute to your projects' success and foster knowledge-sharing and 

collaboration among your existing teams. 

4. Reviewing Track Record and Client Testimonials: 

a. Past Projects: Examine the nearshore partner's portfolio, focusing on projects similar in 

scope and complexity to the organization's requirements. 

b. Client Feedback: Seek testimonials, reviews, and feedback from the partner's past and 

current clients to gauge their reliability, expertise, and performance. 

5. Conducting Due Diligence on Legal and Compliance Fronts: 

a. Contractual Clarity: Ensure that the partner provides clear and comprehensive 

contracts that outline roles, responsibilities, deliverables, and terms of collaboration. 

b. Data Security and Compliance: Assess the partner's adherence to data protection 

regulations, intellectual property rights, and other compliance requirements relevant to 

the industry. 

6. Negotiating Terms and Pricing: 

a. Transparent Pricing: Ensure that the nearshore partner offers transparent and 

competitive pricing, with clear breakdowns of costs and potential additional expenses. 

b. Flexible Terms: Negotiate terms that offer flexibility in scaling operations, making 

changes, and addressing unforeseen challenges. 

Selecting the right nearshore partner is a meticulous process that requires thorough research, careful 

evaluation, and strategic foresight. By following these guidelines, enterprises can make informed 

decisions, ensuring that their nearshoring initiatives are built on trust, expertise, and mutual 

collaboration. 

Integration and Onboarding Processes 
The integration and onboarding process is one of the most crucial phases when considering nearshoring. 

This process ensures that the nearshore team aligns with the organization's goals, understands the 

project requirements, and integrates seamlessly into the existing workflow. Here's a guide to the 

integration and onboarding processes, incorporating insights from QAT Global's customer engagement 

process: 

Initial Engagement: 

• Orientation Sessions: Conduct sessions to acquaint the individual performer(s) with the 

organization's mission, values, goals, and operational dynamics.  
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• Clarification: QAT Global emphasizes understanding system requirements and features in 

software development. This step ensures that both parties understand the individual 

performer(s) objectives and deliverables clearly. 

• Project Briefings: Provide detailed briefings on the projects they will be working on, outlining 

objectives, deliverables, timelines, and expectations. 

Individual Performer(s) Selection: 

• Skill Matching: Based on the project requirements, select nearshore professionals with the 

relevant skills and expertise. 

• Introduction: Introduce the individual performer(s) to the client, ensuring a clear understanding 

of roles and responsibilities. 

Training and Onboarding: 

• Tool and Platform Familiarization: Ensure that the individual performer(s) is familiar with the 

tools, platforms, and technologies used in the project. 

• Cultural and Organizational Onboarding: Familiarize the individual performer(s) team with the 

company's culture, values, and work ethics. 

• Technical Training: If specific tools, technologies, or methodologies are unique to the 

organization, provide training sessions to the individual performer(s). 

• Soft Skills Development: Offer communication, conflict resolution, and collaboration training to 

enhance the team's overall effectiveness. 

Integration: 

• Collaboration Tools: Set up collaboration tools to facilitate seamless communication between 

the in-house staff and nearshore individual performer(s). This includes tools for video 

conferencing, task management, and documentation. 

• Regular Check-ins: Schedule regular check-ins and meetings to review progress, address 

challenges, and ensure the project is on track. 

• Cultural Workshops: Organize workshops highlighting the cultural nuances, work ethics, and 

communication styles of both regions, fostering mutual understanding and respect. 

• Team Building Activities: Engage in virtual team-building exercises and social interactions to 

strengthen bonds and build camaraderie among team members. 

• Regular Check-ins: Schedule routine check-ins and status update meetings to ensure alignment 

and address any challenges promptly. 

• Feedback Mechanisms: Implement a structured feedback mechanism, allowing team members 

to share insights, concerns, and suggestions for improvement. 
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• Iterative Development: Adopt an iterative development approach, allowing for continuous 

improvement and adaptation based on feedback. 

Continuous Monitoring: 

• Performance Metrics: Define key performance metrics to monitor the performance of the 

individual performer(s) and the project's progress. 

• Regular Reviews: Conduct regular reviews to assess performance, identify areas of 

improvement, and ensure that the project's objectives are being met. 

Continuous Support and Engagement: 

• Dedicated Support: Provide a dedicated point of contact or support team to assist the individual 

performer(s) with any challenges, questions, or concerns. 

• Engagement Initiatives: Organize engagement activities, recognition programs, and incentives 

to keep the individual performer(s) motivated and committed. 

As QAT Global's customer engagement process exemplifies, a structured, well-defined approach ensures 

that the individual performer(s) integrate seamlessly, align with the project's objectives, and deliver 

optimal results. By investing time and effort in this phase, organizations can ensure that the individual 

performer is not just an external entity but an integral part of the organizational fabric, driving collective 

success and growth. 

Continuous Monitoring and Feedback 
To ensure sustained success and derive maximum value from collaboration, it's essential to have 

mechanisms in place for continuous monitoring, evaluation, and feedback. This includes KPIs, which must 

be clearly defined to align with the organization's objectives and the specific goals of the project(s). 

Businesses can take the following steps as well to ensure success, including: 

• Regular Review Meetings - Organize weekly or bi-weekly check-ins with the individual 

performer(s) to discuss project progress, challenges, and upcoming tasks. Businesses can also 

conduct comprehensive reviews to assess the overall performance, achievements, and areas of 

improvement. 

• Feedback Loops - Encourage a culture where the individual performer(s) can provide feedback, 

ensuring continuous improvement. Ensure that feedback is constructive, solution-oriented, and 

fosters growth and development. 

• Addressing Challenges Proactively - Implement real-time mechanisms to identify challenges or 

bottlenecks, ensuring swift resolution. 

• Adapt to Changing Needs - Monitor the need for scaling the individual performer(s) up or down 

based on project requirements and organizational objectives. Then, identify areas where the 

individual performer(s) might need additional training or upskilling to meet evolving project 

needs. 

• Client and Stakeholder Feedback 

o Client Surveys: If the individual performer(s) are involved in client-facing projects, gather 

client feedback to assess their satisfaction and insights. 
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o Stakeholder Reviews: Engage internal stakeholders in periodic reviews to gauge their 

perspective. 

• Continuous Improvement Initiatives 

o Process Optimization: Regularly review and refine operational processes, collaboration 

mechanisms, and communication protocols. 

o Innovation Workshops: Organize workshops and brainstorming sessions to foster 

innovation and explore new avenues for collaboration. 

• Celebrating Successes 

o Recognition Programs: Implement programs to recognize and reward the achievements 

and contributions of the individual performer(s). 

o Shared Success Stories: Document and share success stories, highlighting the 

collaborative efforts of onshore and nearshore teams. 

Case Studies: Success Stories with QAT 
Global 
Regarding outsourcing, real-world examples, and success stories are potent testimonials of the 

approach's tangible benefits and transformative potential. QAT Global, with its rich history of nearshore 

collaborations, offers many success stories that underscore the value proposition of nearshoring. They 

provide insights into the practical challenges enterprises face, the innovative solutions offered by QAT 

Global, and the tangible results achieved. These success stories testify to QAT Global's expertise, 

commitment, and the transformative power of nearshoring. 

Each case study presented in this section represents a unique challenge faced by an enterprise. Whether 

needing specialized talent, cost optimization, rapid scaling, or seamless integration, QAT Global has 

consistently risen, offering tailored solutions that address the client's needs. Each success story also 

offers valuable lessons and best practices that can guide other enterprises in their nearshore journey. 

Organizations can glean insights that inform their initiatives by understanding the strategies employed, 

avoiding pitfalls, and the keys to success. As we examine the case studies in the subsequent sections, 

readers will gain a comprehensive understanding of the real-world applications, challenges, and triumphs 

of nearshoring with QAT Global. 

Leading Utility Solution Provider: A Success Story in Staff 
Augmentation with QAT Global 
Conditions are changing rapidly in this industry.  The ability to swiftly adapt to changing requirements and 

deliver high-quality software is paramount. QAT Global partnered with a leading utility solution provider 

to offer our services, ensuring that the client's projects were executed seamlessly, efficiently, and aligned 

with their strategic objectives. 

Background 

The utility solution provider faced challenges in managing stakeholder-driven changes in software 

requirements. With evolving needs and a complex project landscape, there was a pressing need for 

experienced staff who could navigate these challenges and drive project success. 

https://qat.com/utility-staff-augmentation/
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The QAT Global Approach 

Understanding the client's unique challenges, QAT Global stepped in with its expertise. The collaboration 

was not just about providing additional human resources but ensuring that the augmented staff had the 

specific skills, experience, and domain knowledge required for the utility sector. 

Outcomes 

With QAT Global's staff augmentation services, the utility solution provider was able to: 

• Efficiently manage and adapt to stakeholder-driven changes in software requirements. 

• Harness the power of modern software strategies, including Progressive Web Apps (PWAs), to 

enhance their offerings and market reach. 

• Achieve project milestones on time, ensuring client satisfaction and maintaining their reputation 

as a leading utility solution provider. 

Key Takeaways 

This collaboration underscores individual performers' value in addressing specific project challenges, 

adapting to changing requirements, and ensuring timely delivery. QAT Global's expertise in 

understanding client needs and its vast talent pool enabled the utility solution provider to navigate 

challenges and achieve its project objectives. 

Case Study: A Strategic Partnership Driving Innovation in 
Development Processes 
A leading global firm in the software industry embarked on a mission to elevate its offerings and refine its 

development process. To realize this vision, they formed an alliance with QAT Global, tapping into their 

expertise in nearshore IT staffing services. 

Strategic Collaboration 
The partnership commenced with the integration of a select group of resources. As the collaboration 

matured, it expanded to encompass multiple teams from diverse nearshore locations. Moreover, 

independent experts were seamlessly incorporated with the firm's internal teams, ensuring a unified and 

efficient development journey. 

Building Strong Relationships 
The client went above and beyond to foster a strong bond with the nearshore resources. They provided 

them with company swag, regularly recognized and rewarded outstanding work with kudos, and actively 

engaged them in virtual company events. These gestures not only boosted morale but also instilled a 

sense of belonging and pride among the nearshore team. As a result, the client became highly regarded 

amongst the nearshore staff, making them eager to be a part of new projects and initiatives. 

Innovation at the Forefront 
With a clear intent to revolutionize their development process, the software firm's vision was brought to 

life. The collaboration birthed an innovative software solution that stands as a beacon in the market. 
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Sustainability and Growth 
The enduring engagement with QAT Global not only led to the birth of innovative solutions but also 

nurtured a sustainable growth trajectory. The nearshore staffing model guaranteed that the software firm 

had uninterrupted access to premier talent, unhindered by geographical limitations. 

Conclusion 
This partnership exemplifies the transformative power of collaboration and the manifold benefits of 

nearshore IT staffing. By amalgamating their unique strengths, the two companies achieved unparalleled 

success, ushering in innovation and setting new benchmarks for the industry. Through a strong 

partnership, inclusive practices, and efforts to nurture relationships, companies can achieve their 

strategic goals in a cost-effective manner while ensuring exceptional innovation and quality. 

Overcoming Nearshoring Obstacles: A 
Strategic Blueprint for Enterprise Success 
While nearshoring offers many benefits, like any strategic initiative, it comes with challenges. Addressing 

these challenges proactively and effectively is crucial to harness the full potential of nearshoring and 

ensuring a harmonious and productive collaboration. This section explores the common challenges 

enterprises might encounter when leveraging nearshore solutions. By understanding these challenges, 

leaders can be better prepared to navigate them, ensuring that the nearshore collaboration remains 

smooth, efficient, and value-driven. 

Communication Barriers and Solutions 
Effective communication is the cornerstone of successful collaboration, especially when teams are 

distributed across different geographical locations. In nearshore IT staffing, communication barriers can 

arise due to various factors, including language differences, cultural nuances, and time zone disparities. 

Addressing these barriers is crucial to ensure seamless collaboration, timely project execution, and 

mutual understanding. 

Language Differences 

While English might be the common language of business, nuances, accents, and terminologies can vary. 

This can sometimes lead to misunderstandings or misinterpretations. 

Solutions: 

• Ensure that language training is offered as needed to bridge any language gaps. 

• Ensure all project documentation, guidelines, and instructions are clear, concise, and jargon-free. 

Cultural Nuances 

Cultural differences can influence communication styles, decision-making processes, and work ethics. 

Solutions: 

• Organize workshops to educate in-house staff and the individual performer(s) about each other's 

cultural norms, values, and communication styles. 
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• Encourage open dialogue where questions can be asked and clarify doubts related to cultural 

practices or norms. 

Time Zone Disparities 

Coordinating meetings and ensuring real-time communication can be challenging with teams in different 

time zones. 

Solutions: 

• Plan meetings well in advance, considering the convenience of the included parties. Use tools that 

show overlapping working hours. 

• Leverage tools that allow asynchronous communication, ensuring that messages and updates 

can be accessed conveniently. 

Virtual Collaboration Challenges 

Virtual communication lacks the non-verbal cues in face-to-face interactions, which can sometimes lead to 

misinterpretations. 

Solutions: 

• Opt for video calls over audio calls to capture non-verbal cues and foster a more personal 

connection whenever possible. 

• Implement regular feedback sessions to discuss communication challenges, and the parties 

involved may brainstorm solutions. 

Over-reliance on Written Communication 

While emails and chat messages are efficient, they can sometimes lack the clarity and immediacy of 

verbal communication. 

Solutions: 

• Encourage a mix of written and verbal communication, ensuring clarity and fostering better 

understanding. 

• Establish protocols for communication, specifying when to opt for emails, chat messages, or calls 

based on the nature of the information. 

Ensuring Data Security and Privacy 
Data security and privacy are paramount for any organization, especially when collaborating with external 

teams. Nearshoring brings forth challenges related to data protection, access controls, and compliance 

with international data regulations. Organizations can foster a secure and trustworthy nearshore 

collaboration by prioritizing data protection and ensuring compliance with international regulations. 

Addressing these challenges is crucial to maintaining sensitive organizational data's integrity, 

confidentiality, and security. 

Data Access and Control 
With nearshore teams accessing organizational systems and databases, there's a potential risk of 

unauthorized access or data breaches. 
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Solutions: 

• Implement Role-Based Access Control (RBAC) to ensure that individual performers have access 

only to the data and systems relevant to their roles. 

• Introduce Multi-Factor Authentication (MFA) for all system logins, adding an extra layer of 

security. 

Data Transfer and Storage 

Transferring data between onshore and nearshore, especially over public networks, can expose it to 

interception or tampering. 

Solutions: 

• Use encryption protocols when transferring data to ensure it remains confidential and intact. 

• Select secure cloud storage solutions with robust encryption and access controls for storing 

shared data. 

Compliance with International Data Regulations 

Different countries have varying regulations related to data protection, privacy, and cross-border data 

transfers. 

Solutions: 

• Educate the individual performer(s) about the data protection regulations applicable to the 

organization. 

• Enter formal agreements with nearshore partners, outlining data protection responsibilities and 

compliance requirements. 

Physical Security of Nearshore Facilities 
The physical security of the individual performer's workspace is equally essential to prevent unauthorized 

access, theft, or damage. 

Solutions: 

• Conduct regular security audits of the nearshore facilities to ensure they meet the organization's 

security standards. 

• Ensure the nearshore team's workspace has adequate security measures, such as surveillance 

cameras, access controls, and secure data storage facilities. 

Incident Management and Response 
Despite best efforts, security incidents can occur. Being prepared to respond swiftly and effectively is 

crucial. 

Solutions: 

• Develop a comprehensive incident response plan detailing the steps to be taken in the event of a 

security breach. 
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• Conduct regular drills to ensure in-house staff and the individual performer(s) are well-prepared 

to handle security incidents. 

Managing Distributed Teams Effectively 
Managing individual performers in a nearshore model requires a nuanced approach, blending 

technology, communication, and cultural understanding. By implementing best practices and leveraging 

the right tools, organizations can ensure that teams collaborate effectively, remain productive, and drive 

project success. Effective management is crucial to harness the full potential of nearshoring and ensure 

project success. 

Coordination and Synchronization 

Working in different time zones can make the coordination of tasks, meetings, and deliverables 

challenging. 

Solutions: 

• Use shared calendars to schedule meetings, set deadlines, and ensure all parties know important 

dates and times. 

• Identify hours where your team and the individual performer(s) are active and use this time for 

collaborative tasks, discussions, and decision-making. 

Building Team Cohesion 

Fostering a sense of unity and camaraderie among members can be challenging due to the lack of face-

to-face interactions. 

Solutions: 

• Organize virtual team-building activities, games, and sessions to foster bonding and camaraderie. 

• Schedule regular check-ins and one-on-one sessions to understand challenges, provide feedback, 

and offer support. 

Ensuring Consistent Productivity 

Monitoring and ensuring consistent productivity levels across distributed teams can be complex. 

Solutions: 

• Use task management and tracking tools to assign tasks, set deadlines, and monitor progress. 

• Set clear expectations regarding work hours, deliverables, and communication protocols to 

ensure consistency. 

Knowledge Sharing and Collaboration 

Ensuring that knowledge is shared seamlessly and that teams collaborate effectively is crucial for project 

success. 

Solutions: 

• Use platforms like Slack, Microsoft Teams, or Trello to facilitate real-time collaboration and 

knowledge sharing. 

https://slack.com/
https://www.microsoft.com/en-us/microsoft-teams/group-chat-software
https://trello.com/
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• Maintain comprehensive documentation of processes, guidelines, and best practices, ensuring all 

team members can access the same information. 

The Exciting Future of Nearshoring 
The world of IT staffing, especially in the nearshore domain, is constantly evolving. Driven by 

technological advancements, changing business landscapes, and global events, nearshore solutions are 

poised to undergo significant transformations in the coming years. Staying abreast of these trends is 

crucial for leaders and stakeholders to make informed decisions, optimize their nearshore strategies, and 

ensure sustained competitive advantage. The future of nearshore IT staffing promises exciting 

opportunities, challenges, and transformations. For organizations, the key lies in staying informed, being 

adaptable, and forging partnerships that align with their strategic goals and values. 

The Evolving IT Landscape 
The IT landscape is in perpetual flux, driven by rapid technological advancements, changing consumer 

behaviors, and emerging business models. As we look towards the future, several key trends are set to 

shape and redefine the IT domain, influencing how organizations approach nearshore staffing and 

collaborations. 

Rise of Edge Computing - While cloud computing has dominated the IT scene for the past decade, edge 

computing is emerging as a game-changer. By processing data closer to its source (like IoT devices), edge 

computing promises reduced latency, enhanced speed, and improved data privacy. This means a growing 

demand for expertise in edge computing solutions and architectures for nearshoring. 

Quantum Computing - Quantum computing, leveraging the principles of quantum mechanics, promises 

computational power that's exponentially higher than traditional computers. As research progresses and 

quantum computing becomes more accessible, there will be a surge in demand for professionals skilled 

in this niche domain. 

Augmented Reality (AR) and Virtual Reality (VR) - AR and VR technologies are set to revolutionize 

industries ranging from gaming and entertainment to healthcare and education. Nearshore vendors will 

increasingly be tasked with developing immersive AR and VR experiences, requiring specialized skills and 

creative approaches. Forbes states it may be the most valuable skill individual performers must learn.  

5G and Enhanced Connectivity - The rollout of 5G networks globally will usher in a new era of 

connectivity, enabling real-time data transfer, enhanced IoT capabilities, and seamless remote 

collaborations. Nearshore IT staffing strategies will need to account for the opportunities and challenges 

presented by 5G. 

AI and Automation - Artificial Intelligence (AI) and automation will continue to permeate various 

business functions, from customer service to data analytics. Individual performers will play a pivotal role 

in developing, implementing, and optimizing AI-driven solutions, necessitating a deep understanding of AI 

algorithms and frameworks. 

https://www.forbes.com/sites/bernardmarr/2022/12/05/the-top-5-in-demand-tech-skills-for-jobs-in-2023/?sh=273bd7d1826c
https://qat.com/prioritizing-5g-to-get-the-most-out-of-your-enterprise/
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Nearshore IT Staffing in a Post-Pandemic World 
The COVID-19 pandemic has undeniably reshaped the global business landscape, introduced new 

challenges, and accelerated existing trends. As organizations adapt to the post-pandemic reality, several 

key trends and shifts are emerging in nearshoring, influencing how businesses approach and leverage 

collaborations. 

Emphasis on Remote Work - The pandemic underscored the viability and benefits of remote work. Even 

as the world recovers, many organizations will likely continue embracing remote work models, either 

entirely or in a hybrid manner. This shift will further bolster the case for nearshoring as geographical 

boundaries become increasingly irrelevant. 

Digital Transformation Acceleration - The pandemic acted as a catalyst for digital transformation 

across industries. As businesses rapidly transitioned online, there was a surge in demand for digital 

solutions, from e-commerce platforms to remote collaboration tools. Nearshoring was pivotal in enabling 

this swift digital shift, and its importance will only grow in the post-pandemic world. 

Resilience and Business Continuity - The disruptions caused by the pandemic highlighted the need for 

business resilience and continuity planning. Organizations are now more inclined to diversify their IT 

staffing sources, leveraging nearshore performers as a part of a broader risk mitigation strategy. 

Focus on Health and Well-being - The health crisis brought employee well-being to the forefront. 

Organizations are now more attuned to the health and well-being of their teams. This translates to 

enhanced health benefits, flexible work arrangements, and mental health support. 

Agile and Scalable Models - The uncertainties introduced by the pandemic emphasized the value of 

agility and scalability. Organizations seek nearshore partnerships that offer flexibility, with the ability to 

scale teams up or down based on project requirements and changing business landscapes. 

Enhanced Collaboration Tools - The rise of remote work during the pandemic led to the rapid adoption 

and development of collaboration tools. In the post-pandemic world, these tools will continue to evolve, 

facilitating even smoother collaboration. 

Technological Advancements and Implications 
Technological innovation continues to accelerate, reshaping industries, business models, and the fabric of 

our daily lives. These advancements influence the nature of projects and collaborations and dictate the 

skills, tools, and methodologies required. Let's delve into some pivotal technological advancements and 

their implications for the nearshore domain. 

Blockchain and Decentralized Systems - Beyond its association with cryptocurrencies, blockchain 

technology offers a secure and transparent way to record transactions and share proprietary information 

with accountability and recognition. Its potential applications span sectors like finance, supply chain, and 

healthcare.  

Internet of Things (IoT) - The proliferation of connected devices offers unprecedented opportunities for 

data collection, automation, and enhanced user experiences. Nearshore vendors will see a surge in 

projects related to IoT device development, data analytics, and integration with existing systems. 
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Augmented Analytics - With the convergence of AI and data analytics, augmented analytics automates 

data insights generation, making it more accessible to non-experts. This trend will drive demand for 

performers skilled in advanced data analytics tools and AI integration. 

Neural Networks and Deep Learning - These AI subsets enable more complex and human-like machine 

behaviors. There will be a need for expertise in neural networks, and deep learning will be instrumental in 

developing solutions that can process vast amounts of data, recognize patterns, and make autonomous 

decisions. 

Extended Reality (XR) - Encompassing Virtual Reality (VR), Augmented Reality (AR), and Mixed Reality 

(MR), XR is set to redefine user experiences, especially in sectors like gaming, education, and healthcare.  

Autonomous Systems - From self-driving cars to drones, autonomous systems are becoming a reality. 

Developing, testing, and optimizing these systems will require specialized skills in robotics, AI, and 

systems integration. 

Green Technologies - As the global focus shifts towards sustainability, green technologies, from 

renewable energy solutions to eco-friendly applications, will gain prominence. There will be an increased 

need for projects to develop and promote sustainable technologies. 

The technological landscape is in a state of dynamic evolution, presenting both challenges and 

opportunities for nearshore IT staffing. Staying updated with these advancements, investing in 

continuous skill development, and fostering a culture of innovation will be key for organizations and their 

nearshore partners to remain competitive and relevant in this tech-driven era. 

Conclusion 
As we navigate the intricate landscape of nearshoring, it's evident that this model offers many advantages 

for enterprises, from cost optimization and innovation acceleration to access to a diverse talent pool and 

enhanced agility. However, like any strategic initiative, its success hinges on informed decision-making, 

effective management, and a keen understanding of evolving trends and challenges. 

Key Takeaways for Leaders 
• Strategic Alignment: Nearshoring is not just an operational decision but a strategic one. Aligning 

it with the organization's broader goals ensures maximum ROI. 

• Cultural Synergy: Beyond technical expertise, the cultural and linguistic alignment offered by 

nearshoring can significantly enhance collaboration and project outcomes. 

• Risk Management: While nearshoring offers numerous benefits, it's essential to be aware of 

potential risks, from communication barriers to data security, and proactively address them. 

• Future-Readiness: The world of IT is in constant flux. Staying abreast of technological 

advancements, industry trends, and the evolving IT landscape ensures that organizations remain 

competitive and future-ready. 

The Strategic Path Forward with QAT Global 

With its rich legacy, expertise focus, and commitment to excellence, QAT Global emerges as a trusted 

partner in the nearshore IT staffing domain. Collaborating with QAT Global offers enterprises: 



   

 

 

 

 

 

 
24 of 26                                                                                          222 South 15th Street, Suite 221N, Omaha, NE, USA 
 

402.391.9200 | sales@qat.com | qat.com 

• Access to a pool of talented professionals with diverse skill sets. 

• The assurance of data security, compliance, and best practices. 

• The flexibility to scale teams based on project requirements. 

• The advantage of time zone alignment, cultural similarities, and effective communication. 

• The benefit of transparency, rapid feedback and team member details through QAT Global’s 

Client Portal. 

As the digital era unfolds, effective nearshoring can be a game-changer for enterprises. It offers a 

strategic pathway to innovation, cost-efficiency, and global competitiveness. As leaders chart the future 

course for their organizations, integrating nearshore IT staffing into their strategic blueprint with partners 

like QAT Global can pave the way for sustained success in a tech-driven world. Unlock the power of our 

talent network. Partner with QAT Global for your staffing needs and experience the difference of having a 

dedicated team of experts supporting your enterprise's growth. Let's talk!  

 

https://qat.com/nearshore-outsourcing/
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